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loser than you think.

Better than ever.

Siancock:

Regional Hospital

At Hancock Regional Hospital, we celebrate you, the individual. We offer a comprehensive range of benefits because
your life outside of work is just as important to us as your professional life. Conveniently located in Greenfield, you
can decrease your drive time and have more time for yourself. The confidence we have in our staff empowers them to
make expert health care decisions. Our dedicated employees bring us the experience and inspiration that set us apart
from other hospitals. Discover a career at Hancock Regional Hospital — we focus on you.

Med Surg Emergency

Cardiac Cath Lab Geriatric Psych

Labor and Delivery Transitional Care Unit
Prime-Time Urgent Care Resource Team

(Nurse Practitioner) Occupational Health Clinic

(Nurse Practitioner)
www.HancockRegionalHospital.org

We offer full-, part-time and a variety of shifts; some of the best
shift differentials in the area; as well as competitive salaries, excel-
lent benefits, and opportunities for growth. For consideration,
please submit your resume and complete an application online by
visiting the CAREERS SECTION of our website. EOE
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PLA

Professional Licensing Agency

Professional Licensing
Mission Statement

Office Location

Indiana Professional Licensing Agency
Indiana State Board of Nursing

Indiana Government Center South Building
402 West Washington Street, Room W072
Indianapolis, IN 46204

Contact Information

Phone (317) 234-2043

Fax (317) 233-4236

License Verifications (888) 333-7515
Website: www.pla.IN.gov

E-mail: pla2@pla.IN.gov

Office Hours
Mon thru Fri
8:00am - 4:30pm

Nursing Board Staff Members

Tonja Thompson, Board Director
Michelle Hines, Assistant Board Director
Erika Engler, Case Manager

Davis Moore, Case Manager

Circulation includes over Kelly Radcliff, Case Manager
100,000 licensed nurses and Dawn Shaffer, Case Manager
. . Stephanie Clark, Case Manager
student nurses In Indlana Lisa Chapman’ Case Manager
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: ng Agency 14109 Taylor Loop Road e Little Rock, AR 72223

Indiana State Board of Nursing 501.221.9986 or 800.561.4686
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402 West Washington Street, Room W072 For advertising information contact: Tom Kennedy at
Indianapolis, IN 46204 501.221.9986 or 800.561.4686
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Message From the President

How to file a complaint with
the state board of nursing

by Laurie Peters, MSN, RN

Nurses often face workplace situ-
ations in which they’ve witnessed
a colleague consistently provid-
ing substandard patient care or
had concerns about patient safety
issues. One issue that arises is
how to file a complaint with the
state board of nursing.

Complaints made to Indiana
State Board of Nursing (BON) gen-
erally concern substandard care
and can be made by health care
providers, patients and their family
members, and health care organiza-
tions. The Indiana Nurse Practice
Act compels licensed nurses to
report deficiencies in care provided
by other professionals. According
to the Indiana Administrative Code
848 IAC 2-2-2 Responsibility as a
Member of the Nursing Profession,
subsectionll, the nurse shall, “noti-
fy in writing the appropriate party
which may include: (A) the office of

the attorney general, consumer pro-
tection division; (B) his or her
employer or contracting agency; or
(C) the board of any unprofessional
conduct which may jeopardize the
patient/client safety”.

The Indiana BON accepts letters,
faxes and e-mail complaints, which
are then forwarded to the Attorney
General’s office for investigation. A
complaint form is available on-line
from the Office of Attorney General
at www.indianaconsumer.com
The Indiana Attorney General’s
office receives, investigates, and
prosecutes all complaints against
licensed health professionals. The
filed complaint should include your
name and contact information; the
name of the nurse involved in the
incident(s); the name of the party
harmed; the date, time, shift, and
place of the alleged disciplinary
violation(s); an explanation of your
relationship to the party harmed;
and other details that you deem
appropriate to the complaint. Per
statute, no anonymous complaints
will be investigated.

You do not need to provide evi-
dence to compel investigation of a
complaint. An investigator from the
Attorney General’s office is sent to
the site to gather as much informa-
tion as possible about the incident.
The investigator obtains and
reviews medical records, drug logs,
personnel records, and incident
reports, and takes depositions or
call in prospective witnesses for
questioning. Once the investigation
is complete, it is reviewed by the
analyst supervisor and Chief of

medical licensing. The complaint is
then sent to a board designee who
either approves or disapproves the
investigators recommendations.

During the course of the investi-
gation, all information is confiden-
tial. If the recommendation by the
board designee is not to file
charges, then the case is closed
and remains confidential. If the
recommendation is to charge, the
case is turned over to the litigation
section of the Attorney General’s
office. The case remains confiden-
tial until a formal administrative
complaint is filed with the board.
At that point, the case becomes
public information.

There is no statue of limitation on
complaint cases. If another incident
occurs involving the same nurse, all
old complaints are opened and
reviewed to see if they rise to the
level of a licensing violation. When
the case is brought before the
board, the entire board considers
the matter and determines the initi-
ation of disciplinary action against
the nurse.

What types of incidents

are reportable?

Reportable incidents include:

* using unsafe judgment

* failing to provide nursing
care

* performing techniques or
procedures for which the
nurse is unprepared

* disregarding dignity, privacy,
or right to confidentiality

continued on page 6



THE WAY WE CARE IS A CALLING

If caring is your calling, put your nursing skills to work at
one of America’s best hospitals for clinical excellence.

Mission and Quality are our priorities.

———

< saint John’s is in the Top 5%

., of America’s Hospitals

& HEALTHGRADES

™ GUIDING AMERICA TO BETTER HEALTHCARE"‘)
———

For further information, please contact
Sandy Keesling, Nurse Recruiter
765-646-8195 e smkeesling@sjhsnet.org

www.stjohnshealthsystem.org

Everyday People.
Extraordinary Care.

Be a part of a dynamic team as a registered nurse at central
Indiana’s first and only orthopaedics specialty hospital!
With a major emphasis on positive outcomes and outstanding service,
the Indiana Orthopaedic Hospital is creating an environment where
extraordinary patient care is delivered to everyday people in an
atmosphere that is second to none. If you strive for excellence in
providing first class care and service, apply today.

« 23 paid days per year «ACLS training
+ 401K - 6% match & profit sharing « CPR training
« Health, vision, and dental insurance ~ + 8, 10, 12 hour shifts
« Flexible benefit dollars « No scheduled weekends
« Paid CEUs « Minimal call responsibilities
« Paid license renewal « Tuition reimbursement
o

Send resume and cover letter to: I NDIANA
To view our open positions visit our websiteat ~ Ortholndy O/I_\ ORTHOPAEDIC
www.indianaorthopaedichospital.com Human Resources RTHOINDY (

Fax: 317-802-2444 H OSPITAL
Orthopaedics Indianapolis is an Equal Opportunity Employer. e-mail: hr@or thoindy. com

Amazing Teamwork. Flexible Shifts. Focused Care. Ortholndy.




inappropriately accepting/
delegating nursing care

improper transfer of license
to another

theft from a patient or
associate

conviction of a crime having
a direct bearing on nursing
practice

¢ failure to maintain acceptable
standards of nursing practice
due to professional incompe-
tence, physical or mental
disability, or abuse of drugs
or alcohol which endangers
the public

* abusing either verbally,
physically, emotionally,
or sexually
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Riverview Hospital offers you benefits the larger hospitals can’t. Like being part of a
healthcare community where you'll have the satisfaction of caring for your neighbors

in a smaller, warmer environment.

You'll also receive a generous benefits package that includes:

* Health and Dental Insurance

* Tuition Assistance  * Pension Plan

We offer rewarding full-time nursing careers in:

* Medical-Surgical * Intensive Care
* Labor and Delivery « Surgery

Unit based PRN opportunities in:
* Medical-Surgical * Critical Care

* Paid Sick Day
* Vacation Allowance

>

Riverview
Hospital

* Labor and Delivery

To learn more about employment opportunities, visit riverview.org/employment

Equal Opportunity Employer

* falsifying, omitting, or
destroying documentation

e abandoning or knowingly
neglecting patients/clients
requiring nursing care

* diversion of drugs

 failure to report unprofession-
al conduct to the appropriate
authority

Why should I report
substandard nursing care?

Although you may be reluctant
to report a colleague to the BON,
as a nurse, you have a legal and
ethical duty to report substandard
care. As with most other states,
Indiana’s nurse practice act man-
dates that nurses report unsafe
and incompetent care. The ANA’s
Code of Ethics for Nurses with
Interpretive Statements clearly
addresses the nurse’s primary
duty to patients, as well as the
duty to preserve integrity and
safety in practice.

There can be significant reper-
cussions to not reporting instances
of substandard nursing care, espe-
cially when it involves actual or
potential patient harm. In the
course of an investigation, if it is
discovered that another employee
(such as a supervisor) could have
stopped the action, there may be a
disciplinary complaint filed
against them. The nurse who fails
to report deficient practice may
also become involved in malprac-
tice litigation.

Finally, it should be noted that
as nurses, it is important to pro-
vide as much assistance as possi-
ble during the course of investiga-
tions into substandard nursing
care. Active involvement, whether
it involves initiating the complaint,
working with the Attorney
General’s office on the investiga-
tion, or testifying before the
board, will help address issues of
poor nursing practice and assist in
maintaining safe, effective, high
quality nursing care for the citi-
zens of Indiana.



‘V\ Department of

Veterans Affairs

Caring for those who protect and defend our country
Check out our $alary Rate$!
Full-time RNs receive 5+ weeks of vacation, plus other great benefits!

Competitive Benefit Package

MICU
eMed/Surg

*SICU

RN Opportunities
Retention allowance for eligible bedside positions.
eAmbulatory Care Clinic

eOncology

eER
ePsychiatry

«CNS, MICU

Advanced Practice Opportunities
*CNS, Medical and Surgical Wards
*APN, Inpatient Surgical Unit

eNurse Researcher, PhD preferred

*APN, Hematology/Oncology
eCNS, Nursing Education

«APN, SICU

Visit our Nurse Recruitment Open House on Wednesday Sept. 20
2 p.m. to 6 p.m. in Room C-1202

Call Nurse Recruitment 317-988-2328 or indnursing@med.va.gov
Contact our 24 hour Job Line at 317-988-2084 for a listing of current positions
For qualifications and position summaries on postings,
visit: www.usajobs.opm.gov or www.vacareers.va.gov
VA Medical Center, Nurse Recruitment, 1481 W. 10th St. Indianapolis, IN 46202 EOE/AA

Fax 317-988-2124
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CARDIOLOGY * PRIMARY CARE * STATEWIDE NETWORK

RN CARE TEAM 1

Full time opportunity with The Care Group @ The Heart Center of Indiana @
105th & Meridian. Responsibilities: Patient care, triage, writing orders assisting
MDs, lab and test result follow up. Candidate must have two years critical care
experience, current ACLS, CPR and Indiana nursing license. (Code 311)

RN ELECTROPHYSIOLOGY NURSE

Part time (three 8-hour days; Wednesday, Thursday and Friday) with The
Care Group @ Methodist. Responsibilities: Performing patient education ,
interrogating and reprogramming of pacemakers and AICDs, ambulatory
monitoring including applying patient activated cardiac event recorders,
ECG interpretation and diagnostic evaluation. May start IV's in cardiac
testing area. Candidate must hold a nursing license in the state of Indiana,
a BSN, ACLS certification and have extensive cardiology/critical care experi-
ence and a strong customer service focus. Prefer a RN with EP experience.
(Code 003)

RN-PACEMAKER

Full-time with The Care Group @ St.Vincent. RN license or equivalent
degreed experience required. Responsibilities include assisting the
operations in an exciting, fast-paced pacer/ICD clinic. Additional responsi-
bilities include: transtelephonic monitoring, pacemaker/ICD follow-up and
patient education. Candidate must be ACLS certified with cardiology
knowledge and ECG/Arrhythmia knowledge. (004 102)

CONTACT: David W. Clingan, c/o The Care Group, LLC
8333 Naab Road, Suite 160, Indianapolis, IN 46260
317-338-6194 phone * 317-338-9228 fax

dclingan@TheCareGroup.com  www.TheCareGroup.com

Closer than you think.
Better than ever.
For consideration, please
submit your resume and
complete an application
online by visiting the
CAREERS SECTION of
our website. EOE
www.HancockRegionalHospital.org

J:ancock

Regional Hospital

Attorney At Law
Licensed in
OH, KY, & IN

Representing,
Counseling, and
Advising Nurses

513-771-7266

www.nursing-jurisprudence.com

Indiana Wesleyan University is hiring Nursing
instructors to teach classes in the rapidly growing
campuses across Indiana.
REQUIREMENTS FOR APPLICANTS:

—Masters Degree

—Nursing Experience

—A Heart for God
For consideration or more information contact IWU

(800)621-8357 ext. 2271 lNDl ANA
or visit WESLEYAN

http://caps.indwes.edu UNIVERSITY

UNIVERSITY OF WISCONSIN - GREEN BAY

BSN-LINIC

e Superior Support
¢ No Campus Visits

Courses that fit your schedule,
Enroll Today!

e Nationally Accredited
¢ Liberal Credit Transfer

http://bsn-linc.wisconsin.edu ¢ 877-656-1483



“Our nurses are such great teachers,
the ones I have been assigned
to work with are awesome.”

Nikki Christian, OMHS Nurse

Nurses have numerous employment options. Sorting
through offers and incentives can be challenging, especial-
ly for graduates with no previous nursing experience.

But for Nikki Christian it was a straightforward decision;
the seasoned surgical technician knew where she wanted to
put down her career roots.

“There was no question about where I wanted to work
when [ finished nursing school,” said Christian, who
worked at hospitals in the Owensboro region for six years,
“falling in love” with nursing while observing nurses during
her tenure in hospital operating rooms.

* Nursing Scholarships

e LOW Patient-to-Nurse Ratio

e Competitive Salaries

e Tuition Assistance

e Full Benefit Package

e Most Units Work Only Every 3rd Weekend

Christian, who came to work at OMHS as a nurse extern
following her third semester of nursing school, worked
seven months in the Coronary Care Unit. Today, she is a
nurse graduate and is a full-time Intensive Care nurse.

She considers nurses at OMHS a significant part of her
education.

“Our nurses are such great teachers,” she said. “The ones I
have been assigned to work with are awesome.”

The next steps for Christian include a bachelor of science
in nursing and eventually becoming a nurse anesthetist.

But she said she knows where she wants to be.

“This is my home, that’s for sure.”

Owensboro
Medical Health System




INDIANA WESLEYAN UNIVERSITY

IWU’S NURSING PROGRAMS

OFFERED ONLINE OR IN CLASSROOM

Bachelor’s Completion Program for RNs

Master of Science Degree in Nursing
e Primary Care Nursing*
* Nursing Administration
* Nursing Education

Post-Master’s Certificate

All programs allow you to:
= Complete your degree in 18-30 months

= Attend class one night a week at a
convenient location near your work or
home or complete your degree entirely
online

m Learn from instructors who combine
academic credentials with professional
expertise

= Register once with no waiting in line and
have books and materials delivered to your
home

= Go through the entire course of study with
the same group of students

*available only in classroom-based format

CLASSROOM-BASED PROGRAMS
866-IWU-4-YOU

ONLINE PROGRAMS
888-IWU-2-DAY

*t  INDIANA
.. WESLEYAN

UNIVERSITY
www.indwes.edu/NursingPrograms

we |ClA|R | E ‘s
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CARDIOLOGY * PRIMARY CARE ®* STATEWIDE NETWORK

RN CARE TEAM 1

Full time opportunity with The Care Group @ The Heart Center of Indiana @ 105th
& Meridian. Responsibilities: Patient care, triage, writing orders assisting MDs, lab
and test result follow up. Candidate must have two years critical care experience,
current ACLS, CPR and Indiana nursing license. (Code 311)

RN ELECTROPHYSIOLOGY NURSE

Part time (three 8-hour days; Wednesday, Thursday and Friday) with The Care
Group @ Methodist. Responsibilities: Performing patient education, interrogating
and reprogramming of pacemakers and AICDs, ambulatory monitoring including
applying patient activated cardiac event recorders, ECG interpretation and diagnos-
tic evaluation. May start IV's in cardiac testing area. Candidate must hold a nurs-
ing license in the state of Indiana, a BSN, ACLS certification and have extensive
cardiology/critical care experience and a strong customer service focus. Prefer a RN
with EP experience. (Code 003)

RN-PACEMAKER

Full-time with The Care Group @ St. Vincent. RN license or equivalent degreed
experience required. Responsibilities include assisting the operations in an excit-
ing, fast-paced pacer/ICD clinic. Additional responsibilities include: transtelephonic
monitoring, pacemaker/ICD follow-up and patient education. Candidate must be
ACLS certified with cardiology knowledge and ECG/Arrhythmia knowledge. (004 102)

CONTACT: David W. Clingan, c/o The Care Group, LLC
8333 Naab Road, Suite 160, Indianapolis, IN 46260
317-338-6194 phone * 317-338-9228 fax

dclingan@TheCareGroup.com e www.TheCareGroup.com

The Indiana State Board of
Nursing meets on the third
Thursday of every month.
The meetings begin at 8:30
a.m. and continues until
business has been complet-
ed. The public is invited to
attend. It is not necessary
to notify the Board if you
wish to attend.

September 21, 2006
October 19, 2006

November 16, 2006
December 14, 2006

The 2006 meetings will be
held in the Auditorium of
the Conference Center,
Indiana Government
Center South Building, 302
West Washington Street,
Indianapolis, Indiana. If
you have any questions
about attending a meeting
you may contact the Board
at (317) 234-2043 or via e-
mail at pla2@pla.in.gov

Meeting agendas will be
available 6 days prior to the
meeting at www.pla.in.gov
Click on the “calendar &
news” link.
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Education Cruise

WWW.THINKABOUTITNURSING.COM

Nursing

IN COOPERATION WITH THE ARKANSAS STATE BOARD OF NURSING

Cruiee Wowr 1oy 4 Hursiag CE Crechifs
HOUSTON TO THE YUCATAN,

COZUMEL, AND BELIZE,
MARCH 3-10, 2007

Prices for cruise and conference start as
low per person

as $860 (double-occupancy)
askasout our Cruise LayAway Plan

Join ThinkAboutltNursing and Poe Travel for a CE
Cruise that will cure your overworked blues with
some salsa and sun on board NCLs “Norwegian
Dream.” While you're soaking up the Caribbean
culture, you can earn your annual CE credits
AND write the trip off on your taxes.

For more information about the
cruise and the curriculum, please
log on to our website at

www.thinkaboutitnursing.com
or call Teresa Grace at Poe Travel
toll-free at 800.727.1960

CONTINUING EDUCATION COURSES AT LEARNINGEXT.COM

Disciplinary Actions:
What Every Nurse Should Know
4.8 Contact Hours | $29

Diversity: Building Cultural Competence
6.0 Contact Hours | $36

Documentation: A Critical Aspect of Client Care
5.4 Contact Hours | $32

End-of-Life Care and Pain Management
3.0 Contact Hours | $18

Ethics of Nursing Practice
4.8 Contact Hours | $29

Medication Errors: Detection & Prevention
6.9 Contact Hours | $41

UNLIMITED, 24-HOUR ACCESS TO
ENGAGING NURSING CE CONTENT
AT LEARNINGEXT.COM

E-LEARNING FOR THE NURSING COMMDNITY

NEW COURSES AT LEARNINGEXT.COM

See our four new continuing
education courses at learningext.com!

Acclimation of International Nurses
into US Nursing Practice
6.6 Contact Hours | $40

Confronting Colleague Chemical Dependency
3.3 Contact Hours | $20

Delegating Effectively
4.2 Contact Hours | $25

Respecting Professional Boundaries
3.9 Contact Hours | $23

rq- [ |
7" ncsbn learning extension
learningext.com

Nurse Practice Acts CE Courses
Participants: IA, ID, KY, MA, MN, MO,
NC, ND, NM, NV, OH, VA, WV-PN/RN
2.0 Contact Hours | $12

Patient Privacy
5.4 Contact Hours | $32

Professional Accountability
& Legal Liability for Nurses
5.4 Contact Hours | $32

Sharpening Critical Thinking Skills
for Competent Nursing Practice
3.6 Contact Hours | $22

A Cardiac Nurse Practitioner is needed for an expanding

Where a

open-heart program, which welcomes a second surgeon in

September. We are also looking for experienced critical care

star can
shine

nurses to work night positions in the.Intensive Care and

Cardiovascular units.

e $3.99 shift differential for RNs, 10% of base rate for LPNs
® New, 238-bed hospital in 2007

o Close to Indianapolis and to Dayton and Cincinnati, Ohio

Contact: Michelle Bates, Recruiter
batesm@reidhosp.com
(765) 983-3162

"'& altP\ Care Serwces

1401 Chester Blvd.  Richmond,.IN 47374
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Check out our current positions on the web: www:reidhosp:com




What is Nursing
at a Higher Level?

It's a call to caring
when time is of
the essence...

It's thriving on
medical challenges.

It's working in
the ICU/Emergency

Department at St.Vincent
Indianapolis Hospital.

Attentiveness to every detail.
Proficiency at patient care technology.
And excellent critical thinking skills.
These are among the key attributes
exhibited by RNs working in the ICU
and Emergency Department at
St.Vincent Indianapolis Hospital.

Hospital spokespersons say that both
areas are environments that provide
considerable professional challenge and
a strong sense of fulfillment at perform-
ing crucial services for a wide range of
patients, as well as providing support to
patients’ family members.

Meeting the needs of patients with
complex medical diagnosis the ICU at
St.Vincent is a 32-bed unit (expanding
to 40 beds). “We address intensive care
needs through a framework of different
specialty teams,” says Pam Claycomb,
Director of ICU at St.Vincent. “We spe-
cialize in the care of Medical, Surgical,
and Neuro-Neurosurgical patients.

The RN at St.Vincent ICU is chal-

lenged to deliver care for patients with
wide array of different diagnosis. “The
ICU is a high tech, state-of-the-art set-
ting,” says Claycomb, “so the nurse on
every ICU team here needs to learn
technology—and like technology.”
That ability to like technology is
important, Claycomb points out,
because the influx of new technology
into the ICU is an ongoing process.
“But, it’s also vital to be proactive as a
communicator to the patient’s family
and a patient care advocate.” she adds.
A big part of the challenge for nurs-
es in the ICU is to assess patients
expertly and be good problem solvers.
That plays an equally important role in
St.Vincent’s Emergency Department
(ED), a Level 2 Trauma Center.
“When the patient comes in to the
ED, he or she is basically a ‘package of
unknowns’ that we have to decipher,”
says Toni Herron, Director of
Emergency Services. “We have to fol-

advertisement

low the clues and symptoms to figure
out what the underlying problem is.”

The ED, comprising 39 private patient
rooms, has specialty rooms for cardiac
care, ENT, and hand injuries, as well as
gynecological conditions. It’s an approved
location for treating patients with chemi-
cal and HAZMAT contamination.

The nursing team at St.Vincent’s ED
is proud that it offers its nurses self-
scheduling and, in terms of work culture,
the ability to combine technical excel-
lence with an emphasis on compassion.

“We give ED nurses the opportunity
to provide excellent care,” says Herron,
“and also to share the sacred gift of
their heart with the patients and the
families they touch.”

Indianapolis Hospital



Home Is Where The Heart Is.

New Cardiothoracic Service Line!

Howard Regional Health System, located in the heart of Howard County, has grown to include a new and
exciting Cardiothoracic Service Line for North Central Indiana! Now the most advanced Cardiothoracic
technology and procedures are available to our patients, without having to travel far from home. Join our team
in one of the following roles, and become a part of this tremendous opportunity!

* RN - PCI * RN - ICU
* RN - OR Circulating * Respiratory Therapist

For more information, please forward resumes to Howard Regional Health System, Human Resources, 3500 S.
Lafountain, Kokomo, IN 46902; fax to 765.453.8380; or e-mail pgerhart@howardregional.org. EOE.

fﬂ Howard
L Regional Health System

12




Disciplinary Actions

Indefinite Suspension—lindefinitely prohibited from Summary Suspension—Immediate threat to the public may not apply for a new license until seven (7) years after the
practicing for a specified minimum period of time. {‘iggm;szfl‘]‘é ds?(f)?z Sgﬂg‘g ;?i{nzfyat'é%‘;”gg;g gﬂ{‘gg#‘i)teo prac- da‘te F’f revocation . o
Inde_ﬁnite ?ljobation_—Licen_se is placed on probation for a renewed with Board approval. g’j;ﬂgg ZZJZZ,? ﬁﬁ"[,‘,’g s}ﬂ,fg e%ﬁ:;”,;’;’fgc'gufam
specified minimum period of time with terms and conditions. | etter of Reprimand—Letter issued by the Board to the before printing so the most accurate discipline information
Renewal Denied—The Nurses license will not be renewed Nurse indicating that what she/he did was wrong. should be obtained on the license search feature of our
therefore, she/he does not have a license to practice in Indiana.. ~ Revoked—An individual whose license has been revoked website at www.pla.in.gov.

©00000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000

June 15, 2006 Meeting

NAME License Number Board Action Taken

Administrative Hearings

Lora Jean Campbell 27027213A Indefinite Probation & CEU's

Beverly Ann Pinder 28121550A & 27020460A Indefinite Probation, Letter of Reprimand & CEU's
Rhonda Brown 27033735A Indefinite Probation & CEU's

Lisa Kay Keairns 27034000A Extension of Summary Suspension

Dianne Jean Decker 27034531A Letter of Reprimand & CEU's

Linda Kay Bailey 27022483A Agreement of Summary Suspension
Stephanie Burthay 27052506A Agreement of Summary Suspension

Carla Jean Jackson 27031266A Summary Suspension

Dolma Kendrick 27004894A Indefinite Suspension

Angelia Lynn Wash 27044878A Agreement of Summary Suspension
Theresa Eileen Wendt 27048115A Extension of Summary Suspension
Bethuel Tanui Mutai 28166097A Agreement of Summary Suspension
Kathleen Allen 28095891A Indefinite Probation & CEU's

Almia Heald 28135137A Indefinite Probation & Community Service
Margarita McDonald 27052026A Letter of Reprimand & CEU's

Bruce Callahan 28092739A Summary Suspension

Stefani Mae Houston 27050532A Summary Suspension

Jennifer Boggs 27033718A Indefinite Suspension

Jamie Sue Evans 28157142A Indefinite Probation

Tracey Rambo 27046140A Extension of Summary Suspension

Ellen Linker 27028582A Indefinite Probation & CEU's

Sarena House 27044430A Indefinite Suspension & $500.00 Fine
Brian Patrick Tunin 28137578A Indefinite Suspension & $250.00 Fine
Sherie Heideman 28113443A Indefinite Suspension & $250.00 Fine
Christy Ann Burk 27018397A Letter of Reprimand, CEU's & $250.00 Fine
Ronald Fagan 28113278A $250.00 Fine

Susan Joan Cearbaugh 27016609A Indefinite Suspension & $250.00 Fine
Patricia Arnlund 28044601A CEU's & $250.00 Fine

Earlene Swaim 28142243A Indefinite Probation, CEU's & $250.00 Fine
July 20, 2006 Meeting

NAME License Number Board Action Taken

Administrative Hearings

Kristina Janeen Ellison 27050742A Extension of Summary Suspension
Sherrie Hansen 28120482A Summary Suspension

Lori Andrews 27035534A Summary Suspension

Ann Marie Blasko 28148127A Summary Suspension

Heidi Humes 27050593A Summary Suspension

Rebecca Lynn Graves 27028695A Summary Suspension

Christina Dawn Marshall 27044672A Summary Suspension

Dawn Gehring 28119176A Summary Suspension

Tracy Lynn Rambo 27046140A Indefinite Suspension

Stephanie Kay Burthay 27052506A Indefinite Probation

Leroy McCargo 28090248A Summary Suspension

Wendy Dawn Perkins 27036461A Extension of Summary Suspension

Bruce Callahan 28092739A Indefinite Probation & $250.00 Fine

Tina Louise Irish 27044206A Extension of Summary Suspension
Jeanette Carla Bly 28109596A Extension of Summary Suspension

Stacey Anderson 28120487A Indefinite Probation

Stephanie Willoughby 27043973A Extension of Summary Suspension

Angela Rodman 27051476A Extension of Summary Suspension

Keisha Cooper 27052415A Extension of Summary Suspension
Angelia Wash 27044878A Indefinite Probation & CEU's

Heather Leigh Downs (Murphy) 28150025A Agreement for Voluntary Summary Suspension
Terri Lynn Garrett 27047819A Extension of Summary Suspension

Tasha Kay Blue 28158103A Indefinite Suspension

Jessica Renee Hagerman 27050091A Summary Suspension

Shirley Ann Mills 28045287A Permanent and Voluntary Surrender
Renee Christ 28150026A Indefinite Probation, CEU's & $250.00 Fine
Renee Dawn Dross 27051497A Letter of Reprimand, CEU's & $250.00 Fine
Kimberly Clark 28143832A $500.00 Fine & CEU's

Theresa Kay Birch 27041997A Indefinite Suspension & $250.00 Fine

Tina Frances Casteel 28132699A Indefinite Probation & $250.00 Fine

Stacey Ann Hoefflin 27048520A Letter of Reprimand, CEU's & $250.00 Fine
Lisa Kay Keairns 27034000A Indefinite Suspension & $500.00 Fine

Lisa Carol Reathaford 28103719A Indefinite Suspension & $500.00 Fine
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Things to ¢mile about...

More areas of specialization for fulfilling your
ambitions, more shifts to choose from to balance
work and your life, more opportunity to work in a
community where you live, and more benefits to
make your dedication worthwhile — these are some
ways St. Margaret Mercy puts more into your
future. Being part of faith-based care that makes
a difference in people's lives is something even
more to smile about.

Giood ’H’\Mgs are
haPPcning herel

NURSING CLASSIFIEDS

Steer your
career in

a hew
direction...

Nursing at a
Higher Level

As part of St.Vincent Health,
our workplace respects,
rewards, and fulfills nurses.
To apply, please visit our

J-tke movking
with fAmily:

-

Clinical Nurses
Positions in ICU/IMCU, ER, Med/Surg,
Behavioral, Home Care, & OR/PACU Depts.

Clinical Nurse Specialist
Position at our Hammond Campus
in our Intensive Care Unit.

CRNAs

Full & part-time positions.

For more information regarding nursing
opportunities at St. Margaret Mercy,
candidates may contact
Mary Jo Erickson, Nurse Recruiter.
E-mail: maryjo.erickson@ssfhs.org

For more information about
St. Margaret Mercy
and to apply online, please visit:

www.smmhe.com
A smoke-free facility. EOE M/F/D/V

Sisters of St. Francis Health Services
SAINT MARGARET MERCY

www.smmhc.com

i
Riverview

WWwWWw.riverview.org

website at stvincent.org

eCommunity.com
= St.Vincent

INDIANAPOLIS « CARMEL

THE SPIRIT OF CARING’

Community

Health Network Click on Employment

Your gateway
to a great career.

Imagine being part of a healthcare organization that is passionate about the care it gives to its patients
and its co-workers. It doesn’t stop there, St. Louis is passionate about its lifestyle - hometown feel, big
city appeal. We invite you to explore St. Louis, MO and welcome you to join St. John's Mercy
Medical Center!

We believe in helping you thrive in your specialty nursing career through our Fellowship Programs.
Whether you're a new graduate or experienced nurse, the fellowships at St. John's Mercy offer exceptional
career-building opportunities to help you become a highly competent and confident RN in the area of
nursing that is of interest to you. At St. John’s Mercy, you can build a rewarding career.

Fellowship programs range from three to nine months, in the following specialties:

e OR e Critical Care ® Pediatrics

e NICU ® Med/Surg ® Postpartum/Nursery

o L&D
Along with a rewarding career comes a rewarding lifestyle. St. Louis is the home of the Cardinals,
Rams and Blues, and includes top museums, restaurants and other cultural attractions, such as:

e St. Louis Zoo — ranked “One of America’s Top Ten” — Travel & Leisure

e “Best Baseball Town in America” — Sports Illustrated

e Ranked in the Top 100 “Best Cities for Families” — Child Magazine
To open the gateway to new, exciting possibilities and to apply your passion, visit us at
stjohnsmercy.org/jobs or call Ken Joyce at (314) 251-4722 today!

Thsercy
ST. JOHN’'S MERCY
Real. Passionate. Careers. stiohnsmercy.org |

EOE
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bl believe::

in a health care organization that offers
opportunities to evolve.

Community Hospital North, a part of the Community Health Network and
located in Indianapolis, is undergoing an exciting expansion project. This
evolutionary medical concept has been designed with the insight of our
experienced employees to accelerate and improve healing. A sophisticated mix
of technology, ergonomics, and the human touch will create an exceptional
patient experience and deliver the highest quality of care.

Due to this expansion, we are seeking Indiana licensed Nurses for the following

comnunity opportunities: ICU/PCU Residency, Behavioral Care, Case Management, and

Community Hospital North/The Indiana Heart Hospital Float Option.
Health Network

Please visit us online at eCommunity.com for more information on these and
other opportunities.

eConmunity.com It's your life. It's your career. It's your community. EOE.
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What is NUrsing at

a Higher Level?

It's more than a Career—
irsacall to caring

I

it's the challenge to be
the best nurse you can be.

0

It's working at
StVincent Indianapolis
and Carmel Hospitals.

For some RNs, nursing is more than a career; it's a call to caring. If you're
one of these exceptional nurses- a customer-focused caregiver with
great clinical skills, an open mind, and respect for both patients and your
profession-St.Vincent Indianapolis and St.Vincent Carmel have exciting

opportunities in nursing for you to explore. St'Vincent

We have leadership that really listens; an environment where you're INDIANAPOLIS « CARMEL
empowered to provide outstanding care; a workplace that encourages

camaraderie and work/life balance, and the flexibility and financial
incentives to deepen your knowledge of nursing through continuing THE SPIRIT OF CARING®
education and broadening skill sets.

Call to caring? To learn more about our current opportunities, please visit
us at stvincent.org. For questions, contact one of our Nurse Recruiters by
calling 317-582-7384 or 317-338-2241.EQE. stvincent_org

*Be on the lookout for our career event advertisement in The Indianapolis Star.




